
 

 

 

APPLICATION FOR A SMALL GROUP
HEALTH BENEFITS POLICY

 
Please Print or Type For Aetna Use Only 

 New Policy  Change in Policy  

Requested Effective Date        

NOTE:  The Effective Date will be on or after the date Aetna approves the application. 

Policy Number  

Section I:  POLICYHOLDER INFORMATION 
1. Policyholder (Full Legal Name of Company) 
       

2. Tax Identification Number 
       

3. Main Address: Street 
       

City 
      

State 
   

Zip 
      

 Mailing Address: Street 
       

City 
      

State 
   

Zip 
      

 Telephone Number 
 (     )         

Facsimile Number 
(     )         

4. Name of Correspondent 
       

Telephone 
      

5. Type of Organization 
  Corporation     Partnership     Proprietorship     Other (explain):  

6. Nature of Business (specify) 
       

SIC Code 
      

7. Number of eligible employees in your company 

       

 Refer to the New Jersey Small Employer Certification for the definition of an eligible employee 

8. Number of eligible employees to be insured 
       

9. Class or classes to be excluded 
       

10. Insurance requested for 
  Employees Only  Employees and Dependents  
 Should the plan provide coverage for domestic partners as permitted by P.L. 2003, c.246?  Yes      No 
 If "Yes", should the plan provide coverage for children of a covered domestic partner?  Yes      No 

11. Is the Employer subject to the requirements of COBRA? 
  Yes    No 

12. Is the employer subject to the requirements of Medicare as Secondary Payor Rules for eligibility due to 
 age?  Yes      No 

  disability?  Yes      No 

13. Waiting period before employees become insured (may not exceed 6 months):  
 Current Employees:        
 New or Rehired Employees:        

14. What percentage of the premium will the employer pay? 

       

15. Deposit  
 $   Premium Paid:  Monthly 

Premium will be due as of the effective date.   
The premium for the first month of coverage must be attached. 

 Affiliates, subsidiaries or branches (Must be included for the purposes of participation)  
  

Legal Name and Location 
No. Eligible Employees  

In This Company 
No. Eligible Employees  

to Be Insured 
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Section II:  SPECIFICATIONS FOR COVERAGE  
Health Benefits:  Plan number (1, 2, etc.) and suffix (N or S) must be completed below. 

 NJ HMO: Plan Option -        
  Suffix (please circle one):     N  or  S  

 NJ HMO No-Referral: Plan Option -        
  Suffix (please circle one):     N  or  S  

 NJ Cost-Sharing HMO: Plan Option -        
  Suffix (please circle one):     N  or  S  

 NJ POS No-Referral: Plan Option -        
  Suffix (please circle one):     N  or  S  

 NJ PPO Basic Hospital Plan 
 NJ PPO First Dollar Plan 

 

 Out-of-State/Situs PPO:  $250 (High)     $500 (Medium)
   $1000 (Low) 

 Standard Health Benefits Plans: 
 – NJ HMO:  $5 Plan  $10 Plan  $15 Plan 
   $20 Plan  $30 Plan 
   With RX Rider ($15/$25/$40) 
   Without RX Rider (50%) 

 – NJ Indemnity:  Plan A1  Plan A2  Plan B 
   Plan C  Plan D  Plan E1 
   Plan E2 

 Other Plan         

Section III:  ALL QUESTIONS MUST BE ANSWERED 
1. Is there any Group Health Plan: 
 • now in force and to be continued?  Yes      No 
 • currently being applied for?  Yes      No 
  If "Yes", identify the name of the Group Health Plan, give a description of the plan(s) and the name of insurance carrier(s): 
         
2. Name of present or prior group carrier        
 Effective date of prior coverage        Cancellation/Termination Date        
 Is the coverage applied for in this application replacing other group insurance?  Yes      No 
  If "Yes" give reason        
  Plan being replaced   A       B       C       D       E       HMO       HMO/POS       Dual Contract POS 
     Other        
3. Has your firm been uninsured for 3 or more months prior to application?   Yes      No 

4. What forms of Insurance are now or were in force?  Health Benefits  Prescription Drugs 
 (Attach copies of Booklet/Certificate and most recent Billing Statement.) 

5. Are extended benefits provided in case of termination of health benefits?  Yes      No 

6. To the best of your knowledge, are there any current or former employees or their eligible dependents whose health insurance 
is being continued?  Yes      No 

 Please provide the following information for each current/former employee or dependent on health continuations. 
 If additional space is needed, attach a separate sheet, signed and dated. 

 Name of Employee/ Date of Birth Type of Continuation Reason for Termination Continuation Dates  
 Dependent  State/Federal/ 

Extended Benefits 
Disability/Other Start End  

                                      

                                      

                                      

                                      

                                      

7. To the best of your knowledge: 
 a. Are any employees or dependents presently incapacitated?  Yes      No 

 b. Are any dependent children incapable of self-support due to a physical or mental disability?   Yes      No 

Additional space to explain if items 1, 2 or 3 were answered "Yes".  Refer to the question number, and give details, including names, 
where appropriate. 

       

       

       

       

       

       

8. Does the employer participate in an arrangement with a Professional Employer Organization?   Yes      No 
(Refer to Advisory bulletin 00-SEH-02 if you need information concerning what constitutes a Professional Employer Organization.)

 



 

 

Section IV:  AGENT/PRODUCER INFORMATION 

Agent/Broker Name:        Aetna Agent Number/Tax ID/SSN:        

Agency Name:        % of Credit:        

Phone Number: (     )          Fax Number: (     )          

Address:        City:        State:        Zip:        

Signature:  Date:        E-Mail Address:        

Agent/Broker Name:        Aetna Agent Number/Tax ID/SSN:        

Agency Name:        % of Credit:        

Phone Number: (     )          Fax Number: (     )          

Address:        City:        State:        Zip:        

Signature:   Date:        E-Mail Address:        

General Agent Name:        Aetna Agent Number/ID Number:        

Phone Number: (     )          Fax Number: (     )          

Address:        City:        State:        Zip:        

Signature:   Date:        E-Mail Address:        

Section V:  SIGNATURE 

It is understood that, except as provided under applicable regulations, no individual shall become insured while not actively at work 
on a full-time basis, and only full-time employees are eligible.  A full-time employee is one who regularly works at least 25 hours per 
week at his employer's place of business. 

It is further understood that no agent has power on behalf of Aetna Health Inc. and Aetna Life Insurance Company to make or 
modify any request or application for insurance or to bind Aetna Health Inc. and Aetna Life Insurance Company by making any 
promise or representation or by giving or receiving any information. 

It is further understood that no insurance will be effective unless and until the application is accepted in writing by Aetna Health 
Inc. and Aetna Life Insurance Company.  Final rates will be based on enrollment data as of the Policy effective date.  No contract 
of insurance is to be implied in any way on the basis of the completion and/or submission of this application. 

Any person who includes any false or misleading information on an application for an insurance policy is subject to criminal and civil 
penalties. 

 Date at   on   

 

Print Name of Officer, Partner or Proprietor   

 

 Signature of Officer, Partner or Proprietor   

 

 Witness to Signature   

 

Note:  If there are any modifications to the statements and answers given in this application (i.e., crossed out, whited-out, erased 
information), the applicant must attest to the modifications by giving a complete signature in the margin near the modification.  

 
 
 
 
 
 
 
 
 
 
 
 



 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 GR-96241-NJ (2-05) 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (None)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.2
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages false
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /SyntheticBoldness 1.00
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages false
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 150
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages false
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages false
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 150
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages false
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 300
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages false
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /False

  /Description <<
    /JPN <FEFF3053306e8a2d5b9a306f300130d330b830cd30b9658766f8306e8868793a304a3088307353705237306b90693057305f00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /FRA <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


